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COMSUBPAC hosts 
Chief Petty Offi  cer 
pinning ceremony
Chief Sonar Technician (Submarine) Matt Keech, assigned to 
Submarine Force, U.S. Pacifi c Fleet (SUBPAC), receives his 
combination cover during a Chief Petty Offi  cer pinning ceremony at 
the Parche Memorial at Joint Base Pearl Harbor-Hickam Jan. 29. 
Seven chiefs from SUBPAC received their anchors at this year’s 
ceremony. (U.S. Navy photo by MCC Amanda Gray)
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PHOTO OF THE MONTH

Commander, Navy Region Hawaii oversees two 
installations: Joint Base Pearl Harbor-Hickam on 
Oahu and Pacific Missile Range Facility, Barking 
Sands, on Kauai. As Naval Surface Group Middle 
Pacific,  we provide oversight for the ten surface 
ships homeported at JBPHH. Navy aircraft 
squadrons are also co-located at Marine Corps 
Base Hawaii, Kaneohe, Oahu, and training is 
sometimes also conducted on other islands, but 
most Navy assets are located at JBPHH and 
PMRF.  These two installations serve fleet, fighter 
and family under the direction of Commander, Navy 
Installations Command.

A guided-missile cruiser and destroyers of 
Commander, Naval Surface Force Pacific deploy 
independently or as part of a group for Commander, 
U.S. Third Fleet and in the Seventh Fleet and Fifth 
Fleet areas of responsibility. The Navy, including 
your Navy team in Hawaii, builds partnerships and 
strengthens interoperability in the Pacific.  Each 
year, Navy ships, submarines and aircraft from 
Hawaii participate in various training exercises with 
allies and friends in the Pacific and Indian Oceans to 
strengthen interoperability.  Navy service members 
and civilians conduct humanitarian assistance and 
disaster response missions in the South Pacific 
and in Asia.  Working with the U.S. Coast Guard, 
the Navy in Hawaii provides drug interdiction and 
fisheries enforcement operations for Commander, 
U.S. Pacific Fleet. In even-numbered years Hawaii 
hosts the biennial summer Rim of the Pacific 
Exercise, the world’s largest military maritime 
exercise, featuring more than two dozen nations 
and 25,000 personnel.

The Navy family in Hawaii comprises around 
50,000 people, most of whom are active duty 
service members and their families, and includes 
nearly 15,000 civilians and contractors as part of 
our workforce. 

JBPHH includes the Pearl Harbor waterfront, 
Hickam flight line, Wahiawa annex and several 
other areas in West Oahu and provides a major 
logistics and other support hub for the military 
and military families. Supporting the nation’s 
ballistic missile defense initiative, the Pacific 
Missile Range Facility on the western coast of“The 
Garden Island,” is the world’s largest instrumented 
multidimensional testing and training missile range.

We provide services to the U.S. Pacific Command, 
one of DOD’s six geographic combatant 
commands, with an area of responsibility covering 
half the globe. We directly support two component 
commands whose headquarters are on JBPHH: 
Commander, U.S. Pacific Fleet and Commander, 
U.S. Pacific Air Force. Close to our own Region/
MIDPAC headquarters command is Commander, 
Submarine Force, U.S. Pacific Fleet. With 18 
forward-deployable combat-ready U.S. Navy 
submarines, Pearl Harbor is home to the largest 
submarine presence in the Pacific. The Pearl 
Harbor Naval Shipyard, on JBPHH, is the largest 
ship repair facility between the West Coast and the 
Far East. Within our region we support more than 
100 tenant commands.

@NavRegHawaii
@JointBasePHH

@NavyRegionHawaii
@JBPHH
@PacificMissileRangeFacility

@JBPHH

connect with us
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After compiling and analyzing 
feedback from hundreds of 
Sailors through focus groups 

and surveys, Task Force One Navy 
(TF1N)—the special task force which 
formed in July 2020 to lead this ef-
fort—submitted its fi nal report to the 
service’s Culture of Excellence (COE) 
Governance Board Jan. 28. 

The 142-page report includes analysis and a 
comprehensive set of nearly 60 recommendations 
meant to enhance the Navy’s overall diversity and 
ensure that a culture of inclusivity is evident at every 
command. 
The COE board will closely review the report’s fi ndings 
and make a decision on how to best implement 
its recommendations. Some recommendations 
may require further research and review prior to 
implementation.

“As a Navy – uniform and civilian, active and reserve 
- we cannot tolerate discrimination of any kind, and 
must engage in open and honest conversations with 
each other and take action,” said Chief of Naval 
Operations Adm. Mike Gilday.  “That is why we stood 
up ‘Task Force One Navy’ - to identify and remove 
racial barriers, improve inclusion eff orts, create new 
opportunities for professional development, and 
eliminate obstacles to enter the Navy.”

“We have fallen short in the past by excluding or 
limiting opportunities for people on the basis of race, 
sexual orientation, sexual identity, gender or creed,” 
Gilday said. “Our Navy must continue to remove 
barriers to service, and most importantly, be a shining 
example of a workforce centered on respect, inclusive 
of all. Simply put, all Sailors – uniformed and civilian 
- and applicants for accession to the Navy must be 
treated with dignity and respect above all else.”

Gilday emphasized that beyond policy changes, the 
Navy will continuously look at this from a cultural 
perspective.  He asked that Sailors continue to make 
this a priority. 

“While there is still work to be done, I am confi dent 
that this report’s recommendations will help make 
our Navy better, and we will move forward together 
towards meaningful, long-lasting change. Make no 
mistake, I am personally committed to this eff ort.”

Over the past six months, the task force garnered 
direct feedback from active and reserve Sailors, as 
well as Navy civilians stationed around the world. 
Specifi cally, a special survey team conducted 285 
interviews and focus group sessions across the 
fl eet and reviewed comments and suggestions from 
898 offi  cers and enlisted Sailors across a variety of 
demographic groups and ranks.

The task force also reviewed six Navy instructions 
and nine command-specifi c instructions to identify 
language that may be considered off ensive, biased, 
or hampered inclusion.  For example, the Navy’s 
uniform instruction was looked at as well as promotion 
manuals, specifi cally in what are called precepts – the 
marching orders given to selection boards on selection 
criteria. Several recruiting instructions were also 
reviewed. 

“The nearly 60 recommendations are a true refl ection 
of the feedback from Sailors and Navy civilians and 
will make the Navy more equitable and increase 
our warfi ghting capability,” said Rear Adm. Alvin 
Holsey, the director of Task Force One Navy. “I look 
forward to now starting the work of moving these 
recommendations forward.” 

To read the full story and to watch the video, visit 
https://www.navy.mil/Press-Offi  ce/News-Stories/
Article/2490996/task-force-one-navy-completes-report-
to-enhance-navy-diversity/

ENHANCING DIVERSITY
TF1N completes report to enhance Navy diversity

By MC1 Mark D. Faram, Chief of Naval Personnel Public Aff airs

(U.S. Navy photo)

“Our Navy must continue to remove 
barriers to service, and most 
importantly, be a shining example of 
a workforce centered on respect, 
inclusive of all. Simply put, all 
Sailors – uniformed and civilian - and 
applicants for accession to the Navy 
must be treated with dignity and 
respect above all else.”

- Adm. Mike Gilday, Chief of Naval Operations
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As an outcome of the 101st Air Force uniform board, 
Air Force women will be able to wear their hair in up to 
two braids or a single ponytail with bulk not exceeding 
the width of the head and length not extending below a 
horizontal line running between the top of each sleeve 
inseam at the under arm through the shoulder blades. In 
addition, women’s bangs may now touch their eyebrows, 
but not cover their eyes.

These new changes which took eff ect Feb. 10 are stated in 
Air Force Instruction 36-2903.

“As I outlined in Action Order A: Airmen, this decision is 
a commitment to supporting the Airmen we need and 
sustaining the culture and environment of excellence that 
will continue to make the Air Force an attractive career 
choice for Airmen and families,” said Air Force Chief of 
Staff  Gen. Charles Q. Brown, Jr. “I’m thankful for the 
feedback and research conducted from a number of 
women leaders, the Women’s Initiative Team, the Air Force 
uniform board, and our joint teammates.”

The Air Force uniform board convened virtually in 
November 2020 to discuss ideas sourced from Airmen 
across the Air Force who participated in a dress and 
appearance crowdsourcing campaign. Participants on 
the board included 19 diverse Airmen of various ranks 
from across the major commands and headquarters 
directorates.

The board reviewed all ideas including a recommendation 
from the Air Force’s Women’s Initiative Team. Thousands 
of women across the Air Force provided feedback to 
the Women’s Initiative Team, stating constraints to hair 
grooming standards resulted in damage to hair, migraines 
and in some cases, hair loss. The detailed work done by 
the Women’s Initiative Team to research and support the 
recommendation was greatly appreciated by the uniform 
board.

“In addition to the health concerns we have for our Airmen, 
not all women have the same hair type, and our hair 
standards should refl ect our diverse force,” said Chief 
Master Sergeant of the Air Force JoAnne S. Bass. “I am 
pleased we could make this important change for our 
women service members.”

In addition to addressing issues associated with personal 
health and hair loss, adjusting female hair standards 
supports ongoing eff orts to address diversity and inclusion 
in the ranks. 

Read the full story at https://www.af.mil/News/Article-
Display/Article/2478173/air-force-to-allow-longer-braids-
ponytails-bangs-for-women/

AF allows longer 
braids, ponytails
By U.S. Secretary of the Air Force Public Aff airs
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The Navy observes Black History Month in the United 
States and recognizes the contributions that Black 
people have made to the Navy and this country, willingly 

and unwillingly. Their sacrifi ce is a crucial detail that makes 
America the country it is today, and so to honor that sacrifi ce we 
remember those historic Sailors, notable civil rights leaders and 
the millions of Black people whose names never saw the sun. 

We take this month to remember names like Samuel Lee 
Gravely Jr. and Doris Miller, historical Black Sailors who defi ed 
expectations and spearheaded the experience of Black people 
in the Navy. Their names alone are synonymous with bravery 
and toughness, but toughness lies with all of those Black Sailors 
who served a country that did not fully serve them at the time. 

We hear stories like those of Doris Miller all the time when we 
think of historically great Sailors, but it would be unfair to say 
that every Black Sailor at the time was able to show courage in 
this manner. More accurately, they may not have been ready 
for the possibilities or outcomes of serving the Navy. They may 
have been scared, but chose to serve to support their families 
or themselves. But only in the face of fear can someone be 
brave. Those Sailors paid prices they could not aff ord so that 
we may enjoy our current freedom.

As a Black Sailor, I have personally enjoyed the freedoms that 
those before me have paid for. When I was considering joining 
the Navy, I knew that I wanted to be a Mass Communication 
Specialist and tell stories like the one I’m telling now. I made my 
mind up and walked into the recruiter’s offi  ce with only one job 
in mind, and I would refuse to join unless I got what I wanted.
 
I think back to those fi rst Black Sailors who were only allowed 
jobs as stewards and mess attendants. They did not have the 
license to demand a job that they were passionate about, and 
still served their country with honor even then. Their dedication 
to service even as stewards and mess attendants opened the 
door for Sailors like me to freely choose whatever job I want.

This month is not long enough to recount every great detail of 
American history that Black people have pioneered, just as this 
story would never be long enough to tell all of their stories. So 
many lives were lived quietly, but still made all the diff erence 
to the Navy we serve today. That is why every month is Black 
History Month. We will never fi nish telling their stories.
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Story by MC3 Jaimar Carson Bondurant
Navy Public Aff airs Support Element Det., Hawaii

Samuel Lee Gravely, Jr.

Doris “Dorie” Miller

“As a Black Sailor, I have 
personally enjoyed the 
freedoms that those before 
me have paid for. When I 
was considering joining the 
Navy, I knew that I wanted 
to be a Mass Communication 
Specialist and tell stories 
like the one I’m telling now.”
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Right, SrA Jacqueline Ale, 624th Aeromedical Staging
Squadron (ASTS) medical technician, administers the 
fi rst dose of COVID-19 vaccine to Maj. (Dr.) Todd
Nakagawa, 624th ASTS optometrist, at a temporary 
vaccination site at Hickam Memorial Fitness Center
on JBPHH Jan. 22.

Left, TSgt Shannon Guerrero, 624th Aeromedical 
Staging Squadron (ASTS) medical technician, prepares a 
COVID-19 vaccine needle at a temporary vaccination site 
at Hickam Memorial Fitness Center on JBPHH Jan. 22.

SrA Jacqueline Ale, 624th Aeromedical Staging Squadron medical technician, holds a vial of the 
COVID-19 vaccine at a temporary vaccination site at Hickam Memorial Fitness Center on JBPHH Jan. 22.

“

◂

◂

◂◂

Editor’s Note: Various commands and units at JBPHH 
are vaccinating personnel following CDC phases as 
vaccine supply permits.

Medical personnel and fi rst responders 
assigned  to the 624th Regional Support 
Group (RSG) received the initial dose of 

the COVID-19 vaccine Jan. 22 at Hickam Memorial 
Fitness Center on Joint Base Pearl-Harbor Hickam 
(JBPHH).

In a total force eff ort with the 15th Medical Group 
and the 624th Aeromedical Staging Squadron 
(ASTS) medics, the vaccine was administered to 
emergency services personnel which includes fi re-
fi ghters, health care providers and security forces.

Currently, all 624th RSG Reserve Citizen Airmen
will have the opportunity to receive the vaccine
once it becomes available based on the current
prioritization schema.

Prior to receiving the vaccine, personnel are 
screened and are required to complete a Defense 
Health Agency mandated form examining their
medical history.

The COVID-19 vaccine is currently administered in a 
two-dose series, separated by 21 days for the Pfi zer 
BioNTech and 28 days for the Moderna vaccination.

Col. Athanasia Shinas, the 624th RSG commander, 
said the number one priority is protecting the health 
of Americans, Airmen and their families.

“Vaccination is an integral part in reducing the 
community spread and to slow down the rates of 
infection,” said Shinas. “We’ve been able to fl ex 
participation with the health protection conditions on 
our islands. The vaccine is the next step to combat 
this enemy.”

Lt. Col. David Trowbridge, 624th ASTS fl ight surgeon 
said Reserve Citizen Airmen must remain vigilant.

“We need to continue to wear masks, limit
gatherings, socially distance, wash hands and take 
all the preventative measures we know that have a 
strong impact on fi ghting the virus and its spread,” 
said Trowbridge.

Master Sgt. Peter Kim, the 624th ASTS medical
logistics noncommissioned offi  cer in charge, received 
the COVID-19 vaccine Jan. 22.

“The vaccine will be a critical step in ensuring we 
help stop the pandemic,” said Kim. “I want to serve 
as an example for other Airmen in my unit, so they 
feel confi dent in getting the vaccine too.”

The COVID-19 vaccine is currently voluntary for 
Department of Defense personnel, however, service 
members are highly encouraged to research and 
acquire the necessary information to make an
educated decision.

Story and photos by Sta�  Sgt. Mary Andom
624th Regional Support Group

Vaccination is an integral part in reducing the community 
spread and to slow down the rates of infection. We’ve been able 
to � ex participation with the health protection conditions on

our islands. The vaccine is the next step to combat  this enemy.”

                                                                      — Col. Athanasia Shinas, 624th RSG commander  

COVID-19 

624th RSG Airmen receive initial dose

VACCINES
ADMINISTERED
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Experts agree widespread vaccination provides the best 
path back to normal.
Taking the voluntary vaccine protects your health, your 
family and your community, and lowers the public 
health risks associated with COVID-19.

Why get the vaccine?

mRNA vaccine:

mRNA (messenger RNA) vaccine technology has been 
in development for more than two decades.
Both the Pfizer and Moderna COVID-19 vaccines are 
mRNA vaccines. 
No actual virus is used.
They do not affect or interact with our DNA in any way. 
These vaccines have been held to the same rigorous 
safety and effectiveness standards as all other types of 
vaccines in the U.S.

Teaches our immune system to recognize and fight the 
virus by making a protein that triggers a response.

Two-dose series. 
Pfizer vaccine doses are separated by 21 days. 
Moderna vaccine doses are separated by 28 days. 
You must receive the same vaccine for both doses.
Current effectiveness rate: 
Pfizer - 95% Moderna - 94.5%  

About the vaccines:
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Emergency Use Authorization (EUA) is an FDA 
authorization for the use of vaccines, such as the Pfizer 
and Moderna vaccines, after careful and rigorous 
testing and trials.
During public health emergencies, when there is good 
scientific reason to believe that a product is safe and 
effective to treat or prevent disease, the FDA may 
authorize its use through an EUA. 

What is an Emergency Use Authorization?

Chills
Tiredness
Headache 

Common side effects:

The vaccine reaches full effect of approximately 95% 
at least 7 days after the second dose.
Even after receiving the vaccine, you should not stop 
practicing prevention measures. Continue to wear a 
mask, wash hands, and stay at least 6 feet away from 
others to help stop the spread.

After you are vaccinated:

Pain, swelling, redness in 
arm at injection site 

For questions about specific medical conditions, 
contact your healthcare provider. 
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“I am Hospital Corpsman 
1st Class Bryan Escueta, 
preventive medicine 
technician and directorate 
of Public Health leading 
petty o�  cer, assigned 
to Navy Medicine and 
Readiness Training 
Command Pearl Harbor 
(NMRTC-PH).”

I Am Navy Medicine
Hospital Corpsman 1st Class Bryan Escueta, 

preventive medicine technician and 
directorate of Public Health (DPH) leading 

petty offi  cer (LPO), has served in the Navy for 12 
years and hails from National City, California where 
he graduated high school in 2007.

“I was drawn to a career in Navy Medicine because 
of the positive eff ect it has worldwide,” said Escueta. 
“To teach, learn, and build continued relationships 
with our counterparts across the globe was an 
easy sell. I know I made the right choice. From 
force health protection/medical intelligence in the 
fi eld to inspecting food facilities and planning mass 
shot exercisers, I’d say it’s been a really diverse 
experience!”

Escueta is an integral part of the NMRTC-PH’s 
Preventive Medicine team leading the Navy’s fi ght 
against COVID-19 in Hawaii. The team provides 
everyday surveillance, monitoring, and reporting of 
environmental and public health activities from ship 
to shore, to include contact tracing for COVID-19 
positive patients.

“With the support from our leadership, I’ve been 
given the privilege to lead a team that goes above 
and beyond their duties to combat an invisible 
enemy known as COVID-19,” said Escueta. “Our 
team works 24 hours a day, 7 days a week on 
contact tracing that aggressively identifi es positive 
COVID-19 cases and their close contacts, then 
report them through multiple channels to ensure we 
continue to keep our community safe and healthy.”

Starting in December 2020, Escueta and the 
Preventive Medicine team stepped into another role 
essential to combatting this pandemic: COVID-19 
vaccine administrators. As the Pfi zer vaccine 
became available for distribution in Hawaii, Escueta 
and his team set to work administering the vaccine 
across Navy Region Hawaii and Marine Corps Base 
Hawaii according to the Department of Defense 
prioritization matrix for vaccine roll-out.

Vaccinating the fl eet extends beyond putting needles 
in arms. Logistics and paperwork are essential to 
a successful vaccine roll-out, especially when it 
means ensuring service members are mission and 
deployment ready.

“To prepare the fl eet and joint service members for 
deployment, my team ensures all documentation is 
submitted to database systems (AHLTA and MRRS) 
within 24 hours of receiving the vaccine,” explained 
Escueta. 

As DPH LPO, Escueta is an 
integral part of the well-oiled, 
multi-faceted, COVID-19 
fi ghting machine. He serves 
NMRTC-PH’s Preventive 
Medicine Team during the 
COVID-19 pandemic by 
conducting contact tracing, 
administering vaccines, inputting 
patient vaccine documentation, and 
leading his team of Sailors by example.

“It’s always better to keep up than to 
catch up,” said Escueta.

Navy Medicine is 
always moving 
forward. 

Story and photos by Macy Hinds
Naval Health Clinic Hawaii Public Aff airs

HM1 Bryan Escueta
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Tech Sgt. Jesse Juarez, 15th 
Operation Support Squadron 
aircrew fl ight equipment 
lead trainer, decontaminates 
Staff  Sgt Chris German, 
15th OSS OSL technician, 
during a chemical, biological, 
radiological, and nuclear 
defense training at Joint Base 
Pearl Harbor-Hickam Jan. 
21. (U.S. Air Force photo by 
Airman 1st Class Makensie 
Cooper)

A Philippine Air Force (PAF) 
C-130 Hercules, operated by 
U.S. Air Force Airmen assigned 
to the 179th Airlift Wing, Ohio 
Air National Guard, Mansfi eld, 
Ohio, arrives at Joint Base 
Pearl Harbor-Hickam Jan. 15. 
The C-130 is the fi rst of two 
aircraft that the U.S. Air Force 
will deliver to the PAF. (U.S. Air 
Force photo by Tech. Sgt. Zach 
Vaughn)

Pearl Harbor Naval Shipyard 
& Intermediate Maintenance 
Facility successfully undocked 
USS Charlotte (SSN 766) 
Jan. 26 from Dry Dock #3. 
The undocking was a major 
milestone in the submarine’s 
engineered overhaul 
availability. (U.S. Navy photo 
by Dave Amodo)

Staff  Sgt. Michael Alcala and 
Staff  Sgt. Dakota Hood, 647th 
Security Forces Squadron 
military working dog 
handlers, along with Joker, 
647th SFS military working 
dog, participate in a K-9 
demonstration at Joint Base 
Pearl Harbor Hickam Jan. 14. 
(U.S. Air Force photo by A1C 
Makensie Cooper)
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Cmdr. Kevin S. McCormick 
assumes command of USS 
William P. Lawrence (DDG 110) 
during a change of command 
ceremony at Joint Base Pearl 
Harbor-Hickam Jan. 21. (U.S. 
Navy photo by Lt. j.g. Cara 
Edwards)

Sailors assigned to Navy 
Region Hawaii and the Defense 
POW/MIA Accounting Agency 
(DPAA) conduct a funeral for 
U.S. Navy Chief Machinist's 
Mate Lada Smisek at the 
National Memorial Cemetery 
of the Pacifi c, Honolulu Jan. 
29.  Smisek was among those 
reported captured after the 
surrender of Corregidor and 
held at the Cabanatuan POW 
camp until he died Sept. 28, 
1942. (U.S. Marine Corps photo 
by Sgt. Melanye Martinez)
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